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The Task Force also solicited 
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OPEN QUESTIONS/OPPORTUNITIES 
 
The Task Force, in addition to its focus on commemoration, curriculum and building a more 
vibrant and visible community, also raises two additional issues:  
 

 First, while acknowledging that “Boone” is not the official mascot of the University, and 
that for over two decades members of the administration have made serious efforts to 
discourage the use of the mascot within the DU community, the Task Force is 
unanimous in its belief that more work needs to be done to eliminate the presence of 
Boone from the DU campus and official University events. 

 

 Second, the Task Force believes that the recommendations contained in this report are 
but the initial steps in what will be a long term and continuous process to create a truly 
sustainable and welcoming climate for Native American students, faculty and staff. 
Accordingly, the Task Force proposes that a permanent Advisory Board, composed 
primarily of faculty, staff, and students of Native American and Indigenous origin, be 
created and report on a regular basis to the highest and most appropriate level of 
University administrative decision makers. 

 
The recommendations in this report are intended to parallel and reinforce the goals of DU 
Impact 2025, and the connections are highlighted in text boxes. 
 
These recommendations must be sustained over time to ensure successful implementation. 
There is a long journey ahead, but the Task Force believes the institution is progressing in the 
right direction and we are excited about the future. 
 

 
 
 
 
 



 
 
 

 
 

7 

Commemoration Education and Curriculum 
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of Colorado, the United States and the Cheyenne and Arapaho nations. Cultivating this 
understanding, grounded in mutual respect and concern
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o Recommendations from the Native American Outreach and Inclusion Task Force, 
Northwestern University  

o The solicited reports on the Sand Creek Massacre of the United Methodist 
Church 

o Development of teaching modules on historical trauma and healing 
o A bibliography of scholarly secondary sources and online resources 

 Create a campaign and/or training for current DU community members to be 
introduced to the orientation materials above, and provide resources for facilitating 
discussion, debate and reflection 

 Incorporate this information into DU’s institutional history and place prominently on the 
University of Denver website 

 Create a committee to build a module on teaching strategies and appropriate materials 
about the Sand Creek Massacre, which would allow professors to integrate materials 
related to the Sand Creek Massacre into courses in a variety of subjects and disciplines  

 Encourage educational opportunities, such as community discussions, provided by 
Evans’ name and image. Example: A portrait of Evans accompanied by an explanation of 
his role in the founding of DU and as territorial governor during Sand Creek. 
Collaborations with the Evans family would be desirable in these efforts  

 
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Action Steps 

 Increase and normalize support for the annual Sand Creek Massacre Spiritual Healing 
Run: 

o Create a budget for an annual and meaningful financial contribution to the 
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programming efforts, beyond learning modules and beyond the operating budget to create 
a lasting place to come together, participate in ceremony, learn, remember, reflect and 
foster healing. It will be also a catalyst for inviting design guidance and ongoing substantive 
and ceremonial interaction between Sand Creek Massacre descendants and their 
communities with the University of Denver community. As a supplement to this, and to 
highlight the political status of the Cheyenne and Arapaho nations, official flags should be 
placed at sites where the US and Colorado flags are displayed on campus, such as in the 
Driscoll Student Union. 

 

Action Steps 

 Launch fundraising  to support the creation of this memorial 

 Cooperate and consult with descendant representatives, seeking their input, advice and 
involvement on the placement and design   

 Build memorial site  

 Obtain and display official Cheyenne and Arapaho nation flags 

 Create programming to occur with students, faculty, staff, community, and descendent 
representatives at this memorial site annually 

 
Measurable Outcome 

 Memorial site is built and programming regularly occurs at the site. Members of the 
SCM descendant community and DU community view the memorial site as an important 
place for community and healing 
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EDUCATION AND CURRICULUM:   
 
 
 
 
 
 
 
 
 
 
The University of Denver enjoys a distinguished place among American universities, due in large 
part to the academic and scholarly excellence of its faculty and innovative practices that so 
many bring to our students. As an educational institution, DU is especially well-regarded within 
the region for its intentional 
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CONTEXT AND DEFINITIONS  
Among the initial actions taken up 
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widely distributed courses within a greater number of units, schools and departments at both 
the undergraduate and graduate levels, act to limit the opportunity of non-Native students to 
become more informed about Native American culture and respectful of its knowledge, 
traditions and cultural practices. A significantly enhanced selection of courses would convey 
that the University of Denver is truly a welcoming academic environment for current and 
prospective Native American students. 
 
These challenges also have a direct bearing and inherent interrelationship to the other 
elements and goals advocated by the Task Force relating to commemoration, as well as the 
recruitment and retention of Native American students, staff and faculty. The proposed 
development and expansion of Native American Studies curriculum is offered to help form an 
indispensable foundation for the success of these broader institutional goals and endeavors. 
 
GOALS  
As a means of addressing these challenges directly, and being responsible in our inherent role 
as a leading institution for academic innovation and inclusivity, the Task Force encourages the 
greater inclusion of Native American topics and themes in existing courses and recommends 
the expansion of Native American curriculum at all academic levels. The Task Force is aware 
that the effort to address these deficits will require substantial investments and commitments 
of both time and financial support by the University of Denver, its faculty, administration and 
trustees. The Task Force maintains that only a long-term commitment to the development of a 
greater array of regularly scheduled Native American courses within the following areas can 
ensure the achievement of our goals:  
 

 DU Common Curricula 
 FSEM and ASEM courses  
 Minors and Majors 
 Graduate and Professional School Programs  
 Internationalization 

These proposed enhancements and additions to the DU curricula will not occur overnight, and 
will require the active support of the broader University faculty and administration to have the 
most beneficial effect and positive impact. To this end, the Task Force members are confident 
that DU is not only ready for such developments, but that the members of the DU community 
are eager to join us in these efforts and to move forward with a sense of intellectual boldness 
and shared responsibility to bring our transformative vision to fruition and make DU a desirable 
destination for Native American students and a highly respected and admired institution within 
Native American communities. 
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2. Develop a Native American Studies BA minor with the goal of the eventual 
establishment as a BA major program  

The Task Force recommends that the University of Denver significantly enhance and expand 
its curricular offerings in regards to courses in Native American Studies at the 
undergraduate and graduate levels as an intentional step towards the development of a 
distinct academic program/department.  
 
This would demonstrate a serious commitment to building an environment of greater 
respect for Native American people and communities, while providing invaluable 
opportunities for all DU students to engage with a greater breadth of Indigenous 
knowledge, gain experience with diverse methodological approaches, cultivate greater 
appreciation for diverse perspectives and world views, while creating new opportunities for 
community engaged learning and service (CCESL) to create sites of engagement with Native 
American organizations and communities.  

 

Action Steps 

 Audit the NAS Curricula Inventory to ensure the course numbers and descriptions are 
accurate and complete 

 Explore how NAS can be integrated into 
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o Determine whether a minor/major program should be interdisciplinary or 
multidisciplinary 

o Develop criteria for a robust post-course assessment tool (for students and 
instructors)  

 Hire 1.0 full-time, tenure/tenure-track faculty member to direct the development of 
NAS curriculum leading to programmatic institution 

o This would also require the determination of an appropriate departmental home 
for the faculty member among the current University of Denver academic 
programs  

 Convene a meeting with NAS affiliated faculty to envision and develop an introductory 
NAS course and what it would entail in terms of topics, course materials, etc.  

o Academic content could focus on subjects related to cultural, historical, 
geographic scope, colonialism and westward expansion, federal Indian law and 
policy, and barriers to understanding (persistence of stereotypes, identity, 
negative representations and mascots, political status and treaties, the 
reservation system and cultural invisibility), as well as environmental issues, 
advantages and opportunities 

o Determine what oversight and resource structures would be needed to ensure 
that educational content stays focused, consistent and current  

 Consult with other Colorado research institutions to see if there are opportunities for 
shared academic resources and collaborations (CU-Boulder’s Center for the American 
West, Native Studies Program UC-Denver, Ft Lewis College, Colorado College, etc.)  

 Create dialogue with organizations within the region such as Diné College, the Institute 
of American Indian Arts (Santa Fe, NM) and Haskell Indian Nations University (Lawrence, 
Kansas) to build new collaborative relationships and Memoranda of Agreements 
 

Measurable Outcome 

 Creation of a selection of courses related to Native American topics within the DU 
common curricula, such as AI Society, as well as regularly scheduled FSEM and ASEM 
offerings; develop a BA minor program in Native American Studies with the long term 
goal of the establishment of a major program with departmental status at the University 
of Denver 
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NATIVE STUDENT RECRUITMENT AND RETENTION:  
 
  
 
 
 
 
 
 
 
 
The Task Force finds the present moment in DU’s history as an opportunity to achieve what 
many institutions of higher education have found elusive—creating a vibrant Native American 
student body. 
 
According to the Census Bureau, Native Americans comprise two percent of the total U.S. 
population. DU is geographically positioned to serve as a destination institution of higher 
education for Native American students. Colorado is home to more than 100,000 Native 
American and Alaska Native residents (2014 American Community Survey). Larger populations 
reside in our neighboring states of Utah, Arizona, New Mexico, Kansas, Nebraska and Wyoming. 
The Task Force maintains that an aspirational goal of enrolling Native student population of two 
percent of the student population is a desirable and achievable objective. 
 
To accomplish this ambitious goal, the enrollment management and student affairs divisions for 
both undergraduate and graduate students must serve a critical role in developing, 
implementing and leading initiatives in support of our target population. It will also require a 
shift in the overall campus climate to create a welcoming environment that supports success 
for all students. 
 
The Task Force dedicated a session to getting feedback from current Native American DU 
students. Their individual testimonies poignantly revealed that their experiences are often 
typified by isolation, disengagement from campus and emotional pain resulting from overt and 
hidden experiences of racism. These testimonials highlight the tremendous amount of work the 
University of Denver community must undertake in order to truly improve the experience of 
our students.  
 
Task Force members met with members of our community and that of the city of Denver, as 
well as colleagues at Dartmouth to identify the following key recommendations. We also 
consulted with Native American alumni who are involved in current recruitment and retention 
efforts at other institutions. From these visits and consultations, the Task Force learned the 
following lessons in terms of best practices for achieving DU’s recruitment and retention goals.  
 

What might DU look like in 2025? 
 

“Our diverse and inclusive 
community is known regionally 
and nationally as a best-practice 
environment for all who work 
and learn here and as a 
welcoming place that engages all 
who visit.” (DU IMPACT 2025, V). 
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STUDENT RECRUITMENT AND RETENTION RECOMMENDATIONS:  
 

1. Gather necessary data and information to g
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Measureable Outcomes 

 DU employees have granular data sets for both undergraduate and graduate Native 
American students within the reports provided on the Dashboard  

 DU will have created and utilized instruments to collect and measure qualitative data on 
student experience 

 
2. Build and strengthen partnerships and collaborative relationships 
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 Establish links to local Native American focused community organizations to promote 
engagement with relevant cultural activities and resources. Community organizations 
may include but are not limited to:  

o Denver Indian Center 
o Denver March Powwow  
o Indigenous Film Festival  
o Indian Health Services  
o Native American student groups at other Colorado colleges and universities 

 Develop and strengthen DU’s Native Student Alliance, as well as relationships with DU’s 
Indigenous Alumni Affinity group  

o Ensure student support and funding of NSA as an essential organization for the 
maintenance of an active and connected Native American student community at 
DU 

o 
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Action Steps 

 Provide a University-wide statement outlining the commitment to the increase of Native 
American student populations for both at the undergraduate and graduate levels 

 Create a Native American recruitment strategy and implementation team for both 
undergraduate and graduate enrollment efforts to ensure consistency and mutual 
outreach efforts  

 Establish and strengthen links to local schools with Native-focused programming as a 
link for specific pipeline programming such as the Denver Public Schools Native 
American Education Program 

 Provide additional meri
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services must consist of both on and off-campus resources and be highly visible and 
accessible. Services must not be the sole responsibility of one unit, one person or one 
division—they must be both specific and embedded throughout the University. In DU’s 
efforts to “enco
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Action Steps 

 Create Native specific cultural competency training offered annually for all staff and 
faculty with online refreshers throughout the year  

 Curriculum will include historical background for US Native experiences and 
perspectives as well as current Native realities and contributions giving context to staff 
and faculty interaction with Native students on campus  

 Training will also provide staff and faculty with relevant and useful tools and resources 
on and off campus to help them best serve Native American students 

 Create University traditions that reflect and mirror Native American traditions relevant 
to the original inhabitants of the land upon which DU now sits  

 Ensure that physical representation of the original inhabitants of the land upon which 
DU sits is visible throughout campus including art, artifacts, historical recollections, etc.  

 Provide central University resources to fully fund the annual Powwow in the amount of 
$20,000  
 

Measurable Outcome 

 Increased sense of belonging as reported by DU Native American students  
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Action Steps 

 Establish a campus advisory board to help monitor progress and guide any additional 
efforts to ensure accountability.  

 Create a team of administrators responsible for oversight of progress made based on 
Task Force recommendations to include Graduate Studies, Enrollment Division, Campus 
Life and Inclusive Excellence.  

 Revise policies related to the current Native American community scholarships to 
ensure extension of funding when awarded students leave the University so as to 
maintain the intended level of student service and support. 

 Hold annual planning retreat between Enrollment and Campus Life staff to monitor 
progress toward goals  

  
Measurable outcomes: 

 Advisory Board established and functioning 

 On-campus Oversight Committee established and functioning 

 Development of new policies for Native American scholarships that are more responsive 
to the unique needs and situations of Native DU students 

 Annual retreats held and producing impactful results  
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CONCLUSION 
 
The University of Denver’s deep commitment to inclusive excellence is shown through DU’s 
institutional mission and reiterated in the DU IMPACT 2025 strategic plan. As our community 
moves forward towards achieving the promise of One DU, inclusive excellence is considered: 
 
“Central to how we think about serving our aspirations and mission through our culture and 
structures. Over the last 10 years, these commitments have become more central to our 
identity and now they are profoundly important to our work for shaping our future (DU 
IMPACT 2025, 33, italics and bold added).” 
 
Over its long history the University’s relationship to Native Americans has been filled with mis-
steps and lost opportunities. The Task Force believes that in recent years serious efforts have 
been made to make things better. The Task Force understands that achieving a truly 
sustainable Native American community within DU will require a long-term campaign founded 
upon the building of trust and mutual respect. The recommendations contained in this report, if 
acted upon with sincerity and dedication, could truly move our community in the direction of 
One DU.  
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APPENDIX A: Native American Studies Curricula Inventory Summary  
 

Undergraduate Courses that address Native American topics as a primary focus:  

Unit:  # of Courses:  

AHSS  14 

Anthropology  6 

English 4 

Languages and Literatures  3 

Communication Studies  1 

Undergraduate courses that address a particular aspect of Native American culture, history 
and/or experience: 

AHSS  43 

Anthropology  10 

Communication Studies  1 

Languages and Literatures  
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APPENDIX B: Courses in American Indian Studies  

      

University:  Example courses: Level:  
Cross-
Listed: 

Meets core 
requirement?  

Degree 
Program:  

University of 
Arizona7  

Intro to American Indian 
Studies  Undergrad     

B.A in 
American 

Indian 

http://ais.arizona.edu/
https://americanindian.clas.asu.edu/
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Crime in Indian Country* 

http://www.niea.org/students/native-american-studies.aspx
https://ais.washington.edu/
http://nas.stanford.edu/courses.htm

