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University constituencies. The Committee is charged with
the search process, culminating in recommendations to the
Board, and with designing mechanisms for assuring input
from campus constituencies. The process set forth in that
document is being followed for the Chancellor search.



Senator at Large
8. John Lowe, Member, Board of Trustees
Law Firm of Sherman and Howard and DU
Alumnus
9. Scott Lumpkin, Associate Vice Chancellor, Office of
University Advancement
DU Alumnus
10. Trygve Myhren


http://www.portfolio.du.edu/marsico

A faculty committee is being established to coordinate this
search. The intent is to begin recruiting for this position



Does DU need a comprehensive system
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	Create an efficient evaluation system
	Monitor new projects that support an efficient evaluation system
	Emphasize the role of Deans in efficient evaluation system
	Emphasize faculty development as much as faculty evaluation
	Review the research on best practices for evaluation, development and rewards
	Does ¿ì»îapp need a comprehensive system of teaching evaluation, teaching development and rewards?
	There are different systems in different units.  Some aspects must be uniform across the university.  We need more integration with rewards.
	There is a need to evaluate teaching with a variety of tools.
	Credibility is perceived to be missing from the current system of some units.
	Should consider addition of peer reviews and teaching portfolios.
	Set standards for a quality review system that co

	Deans: What would such a system bring to ¿ì»îapp?
	Brings a discussion of values within and across units.
	Fosters a discussion about effective teaching – e
	A more positive perspective.  Without a comprehensive evaluation system, development is not valued.  Faculty need to see rewards for excellent teaching.
	Systematic way of merging T&P system and merit raise procedures.  Expectations are clear from day of hiring through pre-tenure review, tenure, promotion, etc.
	Standards of quality
	If more value is given to teaching, professors have more motivation to bring innovation to teaching.

	Deans: What are the drawbacks of such a system?
	Takes a lot of work and a lot of time.
	Needs to be integrated into the other components �
	Will DU become a “teaching institution” only?  We

	How much will you, as Dean, invest? In staff support? In course relief? In merit raises?
	Without an evaluation system, how do you know your resources are used wisely.
	University pays for it.
	What is the cost/benefit?


