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Ritchie Chairs Board of 

rse 
University constituencies.  The Committee is charged with 
the search process, culminating in recommendations to the 
Board, and with designing mechanisms for assuring input 
from campus constituencies.  The process set forth in that 
document is being followed for the Chancellor search. 

Cathy Potter, Faculty Senate President 
 
CC



 Senator at Large 
8.   John Lowe, Member, Board of Trustees 
 Law Firm of Sherman and Howard and DU 
Alumnus 
9. Scott Lumpkin, Associate Vice Chancellor, Office of 

University Advancement 
DU Alumnus 

10. Trygve Myhren

http://www.portfolio.du.edu/marsico


A faculty committee is being established to coordinate this 
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