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The Faculty Senate has a 

Website 
 

We are proud to announce that the 
Faculty Senate has a new look and feel 
to its website. 
 
http://www.du.edu/facsen/ 
 
The website is arranged into several 
sections, and they are: 
 

• Agenda 
• Calendar 
• Committees 
• Constitution 
• Faculty Forum 
• Appointment, Promotion and 

Tenure Guidelines 
• Membership Roster 
• Minutes 

 
Comments, Suggestions & Corrections 
for the Web page may be sent to the  
Faculty Senate Executive Secretary, 
Deborah Grealy at dgrealy@du.edu. 
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University of Denver Fall 

Convocation Address 
delivered by 

Chancellor Daniel L. 
Ritchie 

October 7, 1998 
 
 
This morning I would like to talk 

about the opportunities and challenges 
for the University of Denver in the new 
developing technologies.  Although our 
current migration to a new integrated 
administrative system is a major move, 
my topic is not the University’s 
administrative systems.  We have plenty 
of challenges there, and we are meeting 
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That job is to greatly improve the 

learning experience of our students 
through the use of the new 
technologies.  I would like to suggest a 
few core concepts. 

   
First, we should continue our 

focus on making learning more active.  
We have already begun that process in 
such projects as Partners in 
Scholarship, in service learning and in a 
number of other areas.  Active learning 
is more fun and more effective, and the 
new technology offers endless 
possibilities for students to be really 
engaged in their learning. 

 
Second, we should continue to 

focus on collaborative learning.  
Collaboration in partnerships and teams 
is the way the world works today and it 
makes for very effective learning.  The 
Daniels College of Business and the 
Pioneer Leadership Program provide 
wonderful examples of the power of 
collaborative learning.  Tools abound on 
the Internet and in network based 
technologies to assist individuals in 
collaborating with other individuals, to 
assist teams in managing group work 
and to assist leaders in motivating their 
teams.  The development of the 
University as a laboratory where 
students and faculty can explore the 
expanses of a collaborative environment 
is an important core concept.  Society 
as a whole is just beginning to 
appreciate the new dimensions 
technology is bringing to collaboration. 
  

Third, we should focus on 
customized learning.  Each of us in this 
room is a unique individual, with 
different interests, different abilities and 
different ways of learning.  “One size fits 

all” is no longer acceptable in any other 
area of our society.  It will not be for long 
in higher education.  The new 
technologies offer us the means to 
individualize learning more effectively 
and efficiently. 
  

And, finally, we need to focus on 
continuous assessment.  Rigorous 
assessment is required by our 
accrediting bodies for a reason.  How 
can we get better if we don’t know how 
we are doing?  The new technologies 
provide many new tools for continuous 
assessment of learning.  There will be 
new opportunities to assess and 
improve teaching and learning 
outcomes in real time. 
  

I also would like to mention two 
concepts we all will be hearing more 
about.  One is distributed learning as 
distinguished from distance learning.  
Distributed learning at the student level 
is about moving from the lecture to 
facilitated education with the process of 
individualized learning distributed in time 
and space.  The new technologies and 
the internet can be used to enhance all 
types of educational experiences, 
including the traditional classroom. 
  

We will also be hearing more 
about Instructional Management 
Systems.  These will provide open 
specifications and a framework for such 
activities as locating and using 
educational content, assessing learner 
progress, re for965Sl6re3
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Fall Convocation Speech holds particular promise for us here at 
the University of Denver.  We have 
already demonstrated that we are 
capable of making revolutionary 
changes to our curriculum to leapfrog 
the competition.  For example, the 
faculty at the Daniels College of 
Business has really transformed its 
curriculum to put it at the leading edge 
in the world. Similarly, in some of our 
new majors – Digital Media Studies and 
the Cognitive Neuroscience Program, 
for instance – we have demonstrated 
some remarkable advances. 

delivered by 
Faculty Senate President  

Arthur Best 
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in expanding our ways of scholarship 
and teaching. We are on the brink of 
using powerful technology for teaching. 
The faculty has to embrace that 
possibility or we will be complicit in the 
loss of a truly epochal opportunity. 
 
We should also remember that high tech 
approaches may not work for every 
student or for every teaching and 
learning circumstance.  For some 
teaching and learning, the best 
approach may be low tech or no tech.   
 
Socrates earned excellent teaching 
evaluations without technology.  The 
declaration of independence was written 
with a quill. And referring just for a 
moment to my own field, law, we can 
think of some lawyers whose ideas were 
so powerful they changed human 
history, even though they had no word-
processing software: Abraham Lincoln, 
Mohandas Gandhi, Thurgood Marshall, 
and Nelson Mandela. 
 
I hope that when our Chancellor and 
Trustees think about how to allocate the 
university's resources, they will continue 
to recognize the value of investing in 
people. We need to continue to attract 
great teachers. When other universities 
try to steal our academic stars, we need 
to make sure that they have a very hard 
time doing it. We need to enhance the 
programs that enable faculty to carry out 
important research and to improve the 
ways in which we do our teaching.  
 
We need wonderful buildings and 
equipment because they enhance the 
intellectual and social processes of 
teaching and learning. It only makes 
sense, for example, to have a modern 
communications system if  the people 

who use it have something worth 
saying. 
 
That's why I hope we will all be 
courageous in exploring new ways to 
teach and learn. That courage will make 
us distinctive.  
 
Another special aspect of D.U. is our 
leadership in recognizing the human 
and personal nature of teaching and 
learning. Really discovering something 
with a student is intensely personal. 
When you teach something so a student 
comprehends it thoroughly and wisely, 
that is also a supreme act of connection 
between two people. So one goal for 
faculty is to make sure we continue to 
spend lots of time with our students.  
 
This means really paying attention to 
students during classes, and being in 
touch outside of class in office hours, in 
the labs and the library, being with them 
in clubs and lectures, sports and 
recreation. 
 
We sometimes describe ourselves as a 
model of a modern private university, a 
center for innovative teaching and 
learning, a university that assembles 
talented faculty and enables them to do 
great work. We have to work hard to live 
up to those descriptions.  
 
We can be ethical and have integrity 
only if the descriptions are true. Making 
sure that the reality corresponds with 
the way we describe ourselves requires 
self-assessment, and sometimes may 
require us to temper our pride with 
modesty.  
 
One other goal is worth discussing for 
just a moment. We ought to stay frestotn 
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______________________________________________ 

We don't have to have everybody 
working on every thing every day to 
make progress. But everyone does have 
to think about progress, and everyone 
has to be reflective and self-aware.  This  
will be a fulfilling and productive 
academic year if each of us promises to 
work a little harder and a little better on 
any of our important goals.  

us wants to be like the teacher in an 
English class one time at some 
university - this professor shook his 
head sadly and said to a class of first-
year students: "I can't stand it. I've been 
explaining these poems to you for 
twenty-five years, and you still don't 
understand them."   
 

 We have to remember why we entered 
teaching - to figure things out, to change 
the way people see some part of the 
world, to experience the thrill of 
creativity. Any one of us who might feel 
out of touch with those motivations 
needs to realize that, needs to be 
attentive to it, needs to re-establish a 
connection with that fundamental 
motivation. 

Let's remember that we are all here of 
our own free will. We're all here because 
we love the academic enterprise of 
learning,  of learning to learn,  and of 
working together in a society that has a 
chance to be a model of tolerance, 
cooperation, and achievement. If we can 
all keep these basic ideas in mind, we're 
bound to have an extraordinarily 
successful year.  
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