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Individual Needs 

Growth and flourishing over career span.  

Guidance on functional / strategic topics in areas of research, teaching, 
and service and on conceptual / philosophical questions about work-life 
balance and meaning.  

Opportunities to connect with peers outside of one’s 
department or program. 

Ongoing ability to find a sense of belonging and 
meaning in one’s work and life.   

Incentive for making time for intentional, 
mindful peer conversations. 

 

 

MᵐԏאӏMӟᴀᴰMԑ!nmmniti teeds

 O?nnect ons tonilbourtions tnd metsal /t`tortu

 

Mᴚni to cncentive&j fntenmtepartment l /nd

 

 

 muidance ptnd md`tortuoutside of oor ak`/ulyclptboguns ns m  

   Naking thiqg ns pnd le ueeyng ibochiepns$iyq`mea`enmto 

  

 

 

  

mtlylon_mr$i
 

  

 

 

  

MᵐԏאӏMӟᴀᴰM

 

  

 

     Neseuet  pnd l_nnect ons m?nndngal Nvchl i fulnlpl /nd  


