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UNIVERSITY OF DENVER
DRAFT
TITLE IX SEXUAL HARASSMENT PROCEDURES

I Notice of Non-Discrimination and Statement of Compliance with Title IX

A. The University of Denver (“the University”) is committed to affirmative action

and equal opportunity. The University is committed to enforcing non-

discrimination policies and making the University a non-discriminatory work and

education environment in whicly0  ation Amendments of 1972, 20 U.S.C. 8§ 1681-
88, and its implementing regulations, 34 C.F.R. Part 106 (“Title IX"), the
University does not discriminate on the basis of sex in the educational
programs and activities that the University operates, including admissions,
employment, extracurricular activities, athletics, or other programs. The
University will promptly and equitably respond to reports of Sexual Harassment,
prevent its recurrence, and address its effects on any individual or the
community.

1. Purpose

A. The Office of Equal Opportunity & Title IX has established these Procedures to
assist in carrying out its responsibilities in the administration and enforcement
of the University’s policies related to non-discrimination and in facilitating the
University’s compliance with Title X, the Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act (“Clery Act”), as amended by
the Violence Against Women Reauthorization Act of 2013 (“VAWA”"), and the
laws of the State of Colorado with respect to its application to sex-based
misconduct; and other applicable law and regulations. The University policies
and these Procedures are intended to comply with the requirements of these
laws.
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E. Visitors and Guests

1. Visitors to and guests of the University are both protected from and
subject to the restrictions on Sexual Harassment, as defined in these
Procedures. However, visitors and guests do not have any contractual
rights pursuant to these Procedures. Visitors and guests may initiate a
report of Sexual Harassment committed against them by members of
the University community, but visitors and guests are limited in their
rights pursuant to these Procedures.

2. The University can trespass visitors and guests who have been alleged
to have engaged in Sexual Harassment without any rights to the
resolution processes described in these Procedures. Members of the
University community who host guests may be held accountable for
the misconduct of their guests pursuant to applicable University
policies.

V. Definitions
A. Definitions of Conduct Prohibited by these Procedures:

1. Sexual Harassment: conduct on the basis of sex that satisfies one or
more of the following:

a) A University employee (including a faculty member) conditioning
the provision of an aid, benefit, or service of the University on an
individual's participation in unwelcome sexual conduct. Also
known as quid pro quo sexual harassment;

b) Unwelcome conduct determined by a reasonable person to be
S0 severe, pervasive, and objectively offensive that it effectively
denies a person equal access to a University Education
Program or Activity; or

¢) Sexual assault, which means any sexual act directed against
another person, without the Consent of the victim, including
instances where the victim is incapable of giving Consent.
Sexual assault can occur between individuals of the same or
different sexes and/or genders. Sexual Assault includes the
following:
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D. Information related to a specific report under these Procedures will only be

shared with those University employees who have a “need to know” in order to
Supportive Measures, assist in the active response, review, investigation, or
resolution of the report. Information regarding a report will not be shared with
the Complainant’s or Respondent's parents, guardians, or any third party
unless permissible under the Family Educational Rights and Privacy Act
(FERPA).

. If areport of Sexual Harassment discloses a serious and immediate threat to

the University community, the University’s Department of Campus Safety will
issue a timely notification to protect the health or safety of the community as
required by the Clery Act. The notification will not include the Complainant’s
name. Pursuant to the Clery Act and VAWA, the Office of Equal Opportunity &
Title IX will provide anonymous statistical information regarding reported
criminal incidents to the University’s Division of Campus Safety for inclusion in
the Daily Crime Log and in the University’s Annual Security Report. The
University may also share aggregate data about reports, Outcomes, and/or
Disciplinary Action without including personally identifiable information.

Revision & Amendment

Pursuant to University’s Discrimination and Harassment Policy, Section 3.10.010,
the University may update these Procedures at any time as necessary to comply
with applicable local, state, and federal laws and regulations and/or directives
from relevant government agencies. The University will make such updates
subject to approval from the Provost & Executive Vice Chancellor and the Vice
Chancellor for Business and Financial Affairs and effective upon publication to
the University community.
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