




https://www.du.edu/bfa/media/documents/policy/protection-of-minors-on-campus.pdf
https://www.du.edu/human-resources/media/documents/201604_procedures_minors_on_campus_policy.pdf
Author
Title of procedure TBD

























mailto:housing@du.edu
https://www.du.edu/housing/





















mailto:TitleIX@du.edu




























For Discussion Purposes
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b) If the Respondent is not a student, then the Decision-Maker for
Disciplinary Action is as follows:

(1) For employees who are staff, the Respondent’s
supervisor or other responsible administrator will
determine the appropriate Disciplinary Action in
consultation with Human Resources & Inclusive
Community. The Respondent’s supervisor, or Human
Resources & Inclusive Community, shall also notify the
Title IX Coordinator of the Disciplinary Action imposed.

(2) For employees who are faculty, the Vice Provost for
Faculty Affairs will determine the appropriate Disciplinary
Action in consultation.with the dean of the applicable
college or school. The Vice Provost for Faculty Affairs
shall also notify the Title IX Coordinator of the
Disciplinary Action imposed. Disciplinary Action involving
faculty is further subject to the Policies and Procedures
Relating to Faculty Appointment, Promotion and Tenure.

(3) The University will notify both Parties of identity of the
Decision-Maker for Disciplinary Action at least seven (7)
days prior to the meeting. The Parties have two (2) days
from receipt of the name to raise any objection to the
participation of the member based on a perceived conflict
of interest, bias, or prejudice.

(4) In determining Disciplinary Action, the Decision-Maker for
Disciplinary Action will consider whether the nature of the
conduct at issue warrants removal from the University,
either permanent (termination) or temporary
(suspension). The Decision-Maker for Disciplinary Action
will also consider other factors including, but are not
limited to, the nature of the conduct at issue, prior
disciplinary history of the Respondent (shared only upon
a finding of responsibility for the allegation), previous
University response to similar conduct, and University
interests (e.g., in providing a safe environment for all).

(5) Disciplinary Action for employees may vary, up to and
including termination of employment, based on the
circumstances of the matter, and includes:

(a) Prohibition from various academic or managerial
responsibilities involving the Complainant or
others;

(b) A letter of reprimand placed in a Respondent’s
personnel file;

(c) Restrictions on a Respondent’s access to
University programs or facilities;

(d) Limitations on merit pay or other salary increases
for a specific period; or

Page27 of 32


















