Report of the Committee on Changes to the APT for the Effects of COVIH29
(Motions approved by the Faculty Senate on April 9, 2021)

We hold these truths to be evident:

1. COVID-19 hasdramati@lly impacedfaculty professiondly by negatively affecting
teachingcreativeactivity, scholaship, and serviceFaculty have had to devote ailuhal
time to beresponsive to the needs of students, colleagues, and local commiAsitzes.
result of national, state and local changing mandates amdtm@itmento '8 IV
reputation as a

continued to provide a
high-quality education while they themselves were personally impacted by GOY1D
Personalmpactsincludedthe need toespond teschool closures for their childreto,
care for other dependents) grieve for the loss of family and friersd andto copewith
the health(physical and mentajf COVID-19 stressordt behooves the university
communityto recognizefaculty P H P E xdreidifdinaryinstitutionalcontributionsandto
make accommodations ftire effectof COVID-19 on theirteaching, scholarship,
creative activity, and servicé/hile outside our charge, the committee would be remiss





https://www.du.edu/facsen/media/documents/apt_jan16_2015.pdf
https://www.du.edu/facsen/media/documents/senateconstitution20190308.pdf
https://www.du.edu/human-resources/media/documents/employee_handbook_may2013.pdf
https://www.du.edu/human-resources/media/documents/employee_handbook_may2013.pdf
https://www.du.edu/facsen/media/documents/apt_jan16_2015.pdf



https://www.insidehighered.com/advice/2021/01/19/tenure-clock-extensions-arent-enough-help-support-researchers-and-their-work
https://www.monash.edu/academicpromotion/achievement-relative-to-opportunity




The traditional course and teacher evaluations (CTES) must be implemented during
the 20202021 academic year and the results of (&s for the 20202021 academic year will
be forwarded to faculty members for formative feedback. But CTEs fronspring 2020 and
the 20202021 academic year will be included in review portfoliofor appointed faculty
membersfor annual reviews, pretenure reviews, reviews for reappointment, reviews for
promotion, reviews for tenure, appeals of such reviews, and appeals of other matters such
as made before the Faculty Review Committee only if the courgeofessorso chooses.
Professorsmay include some CTEs for a given quarter or semester and exclude others.
Professorsmay include CTEs in some portfolios and review files and not in others. In all
casesprofessorswill receive the results of CTEs from the Office of Institutional Reseairc
and Analysis and make decisions about including or excluding the results of a CTE for
review only after receiving the results. Anyprofessorwho does not include the results of a
CTE for review must include, in their place, a Reflection on Teaching fortte given course.

EXPLANATION:

Theprofessodetermines the contents of a Reflection on Teaching. A Reflection on
Teaching might include comments on the challenges of teaching a given course because of
COVID-19, actions taken (or to be taken) to addrkessd challenges, alternative evidence of
teaching effectiveness, and/or the lessons learned from teaching in the presence oflGGVID
Reflection onTeaching may, at theprofessor



Appendix 1
Selected Literature Documenting Biases and Differential Effects of C&@IBcross Faculty
Groups

Appendix 1 contains hrief listing of research and commentaries about (1)-kiagding biases
toward historically underrepresented and marginalized faculty and (2) differential effects of
COVID-19 across groups of faculty members, and the especially deleterious effectg|bf-C@D

on historically underrepresented and marginalized faculty.

Long-Standing Biases against Historically Underrepresented and Marginalized Faculty

Course and teacher evaluatio@hévez & Mitchell, 2019Yetter, 2019

Grant submissions and fundingi(ther et al., 201;1Rissler et al., 2020ramblyn et al., 2018

Teaching and service/workloadsl{Alayli et al., 2018 June, 2015Matthew, 201%

Promotion and tenureC@rdel et al., 2020Kulp et al., 2019 Lisnic et al., 2019 Tierney &
Bensimon, 1996Weisshaar, 2017

Effects of COVID-19 on Historically Underrepresented and Marginalized Faculty

Overview (Gonzales and Griffin, 2020/alisch et al., 2020Mickey et al., 2020Rogers, 202D

Promotion, tenure, and care€réschuck, 2020Gewin, 2020 Hansen, 2020V eissman, 2020

Publication and rates of submissions for publicatiéndersen et al., 2020Cui et al., 2020
Flaherty, 2020a22020h King et al., 2020 PinhocGomes et al., 202@Bquazzoni, et al.,
2021 Viglione, 2020

Work hours Collins et al., 202D

Morbidity (Kell, 2020

Effects on COVID-19 on Caregvers
(Andrew et al., 2020Fulweiler et al., 2020Myers et al., 2020Nicholas, 2020Pettit, 202}

Effects of COVID-19 on Early Career Faculty
(Cardel et al., 202Q.evine et al., 2021Shilllington, 2020



https://columbiachronicle.com/professors-face-racism-sexism-in-student-evaluations
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3412416/
https://academic.oup.com/bioscience/article/70/9/814/5875252
https://www.cmaj.ca/content/190/16/E489
https://vc.bridgew.edu/psychology_fac/106/
https://www.chronicle.com/article/the-invisible-labor-of-minority-professors/?cid2=gen_login_refresh&cid=gen_sign_in
https://www.theatlantic.com/education/archive/2016/11/what-is-faculty-diversity-worth-to-a-university/508334/
https://www.liebertpub.com/doi/abs/10.1089/jwh.2019.8027
https://coache.gse.harvard.edu/publications/possibility-promotion-how-race-and-gender-predict-promotion-clarity
https://www.tandfonline.com/doi/abs/10.1080/02732173.2019.1691097?journalCode=usls20
https://www.google.com/books/edition/Promotion_and_Tenure/kBy108Ie6JsC?hl=en&gbpv=0
https://www.google.com/books/edition/Promotion_and_Tenure/kBy108Ie6JsC?hl=en&gbpv=0
https://academic.oup.com/sf/article-abstract/96/2/529/3897008
https://www.umass.edu/sbs/sites/default/files/assets/Supporting%20Faculty%20and%20their%20Careers%20During%20and%20After%20Covid_Final.pdf
https://www.pnas.org/content/117/27/15378?utm_source=hootsuite&utm_medium=twitter&utm_term=&utm_content=59d7532a-bf8f-4dbf-b61a-9032edbd9266&utm_campaign=General
https://www.insidehighered.com/advice/2020/09/04/advice-academic-administrators-how-best-support-faculty-during-pandemic-opinion
https://www.qualtrics.com/blog/inequitable-effects-of-pandemic-on-careers/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7436417/
https://pubmed.ncbi.nlm.nih.gov/32690964/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7405820/
https://diverseeducation.com/article/175846/
https://elifesciences.org/articles/58807
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3623492
https://www.insidehighered.com/news/2020/04/21/early-journal-submission-data-suggest-covid-19-tanking-womens-research-productivity
https://www.insidehighered.com/news/2020/08/20/womens-journal-submission-rates-continue-fall
https://osf.io/preprints/socarxiv/8hp7m/
https://gh.bmj.com/content/bmjgh/5/7/e002922.full.pdf
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3712813
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3712813
https://www.nature.com/articles/d41586-020-01294-9
https://onlinelibrary.wiley.com/doi/full/10.1111/gwao.12506?campaign=wolacceptedarticle
https://news.berkeley.edu/2020/04/10/qa-with-tina-sacks/

Appendix 2
Potential Effects of COVID


https://www.umass.edu/advance/sites/default/files/inline-files/UMass-ADVANCE-COVID-19-Tool.pdf
https://www.pnas.org/content/pnas/suppl/2020/06/17/2010636117.DCSupplemental/pnas.2010636117.sapp.pdf?fbclid=IwAR1UmoVYqwwqYxnVrTFgPtO9Yj3SOj3LCWwM7QyxAY_dOAwpvlXKx8sCwrw
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Appendix 3
The University of DenverStatement to External Reviewers about the Effects of COVIEL9
on Faculty Teaching, Scholarship, and Service

The final version of thestatementwill be forthcoming and uploaded separately



