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Introduction 
 
The University of Denver is committed to improving its services and operations through evidence-based 
decision making. This report summarizes the results of the 2018 Campus Perceptions of Unwanted Sexual 
Experiences Survey, which the University will use to understand students’ perceptions of sexual 
harassment, discrimination, and violence, and to understand how students react to situations where people 
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Participation among first-year undergraduate students fell from the previous year with 331 out of 1,796 
first-year undergraduate students participating, representing 18% of this year’s first-year class compared to 
25% in 2017.  Among all undergraduate students, 989 students participated in the survey, representing an 
increase to 17% this year from approximately 14% of the undergraduate student body last year.  Graduate 
student participation in the survey was much higher than previous years, with 906 students participating 
compared to 352 from 2017.  This represented 15.9% of the graduate student body compared to only 
approximately 6% in 2017.  Only 5 non-degree-seeking students participated in the survey.2   
 
Participation of other subgroups included: 

�x DU student-athletes made up 2% of all survey participants. 
�x Students who are members of social fraternities or sororities made up over 14% of the survey 

participants. 
�x International students made up only 1% of survey participants, however, it represented over 12% 

of all international students.  
�x Student with disabilities made up over 15% of the survey participants. 
�x Almost 25% of the survey participants identified as asexual, bisexual, gay, lesbian, pansexual, or 

questioning. 
 
Full demographic results are available beginning on page 26.   
 
Communication of Results 
 
The Office of Equal Opportunity & Title IX will work with Marketing & Communications and the Health 
& Counseling Center’s Health Promotion team to plan for meaningful communication of the results to the 
University of Denver community during the month of April 2018 for Sexual Assault Awareness Month.  
The Office of Equal Opportunity & Title IX will also work with Institutional Research & Analysis to make 
the survey publicly available on the Institutional Research & Analysis website alongside the 2016, and 2017 
survey report, and to identify future data collection needs.  
 
 

 
  

                                                           
2 As a result, data for each question is separated out for only those who identified as undergraduate and graduate 
students.  
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Perceptions of University of Denver 
 
A minority of 
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Table 2

N % N %

Strongly Disagree 47 5% 85 9%

Disagree 169 17% 170 19%

N either Agree nor Disagree 278 28% 417 46%

Agree 355 36% 188 21%

Strongly Agree 136 14% 45 5%

Strongly Disagree 59 6% 95 11%

Disagree 218 22% 167 18%

N either Agree nor Disagree 327 33% 445 49%

Agree 274 28% 154 17%

Strongly Agree 105 11% 43 5%

Undergraduate Graduate/ Professional
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Experience of Unwanted Sexual Harassment Behaviors  
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Table 3

N %

N ever
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Table 4

N %

768 70%

245 22%

73 7%

55 5%

19 2%

153 14%

135 12%

DU undergraduate student

DU staff member

DU faculty member

DU graduate student

Other

DU visitor or guest

DU alumnus/ a

Respondents who answered that they experienced unwanted behaviors "Very Often,"  
"Often,"  "Occasionally,"  or "Rarely"  were asked: Who was responsible for the 
unwanted behaviors you experienced? (Check all that apply.)

Table 5

N %

453 41%

470 43%

182 16%

I knew the person/ people

I didn't know the person/ people

I knew the person/ people, I didn't know the person/ people

Respondents who answered that they experienced unwanted behaviors "Very Often" , 
"Often" ,"Occasionally" , or "Rarely" , were asked: Did you know the person/ people 
responsible for the unwanted behaviors you experienced? 
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Table 6

N % N %

N ever 397 40% 588 65%

Rarely 240 24% 159 18%

Occasionally 236 24% 114 13%

Often 94 10% 34 4%

Very Often 19 2% 8 <1%

N ever 532 54% 629 70%

Rarely 202 20% 134 15%

Occasionally 168 17% 93 10%

Often 67 7% 33 4%

Very Often 18 2% 13 1%

N ever 535 54% 661 73%

Rarely 225 23% 142 16%

Occasionally 147 15% 60 7%

Often 45 5% 22 2%

Very Often 32 3% 17 2%

N ever 410 42% 600 66%

Rarely 222 23% 125 14%

Occasionally 194 20% 116 13%

Often 114 12% 39 4%

Very Often 46 5% 24 3%

N ever 758 77% 789 87%

Rarely 142 14% 79 9%

Occasionally 55 6% 23 3%

Often 19 2% 8 <1%

Very Often 13 1% 4 <1%

Undergraduate Graduate/ Professional

Someone has made 
unwanted remarks about 
my body.

Someone has targeted me 
in or exposed me to 
environments where there 
was offensive joking about 
my gender, gender identity, 
or sexual orientation.

Someone has sexually 
harassed me online (email, 
social media, blog 
postings).

Someone has nonverbally 
harassed me (i.e., stared at 
me, gestured to/ at me, 
followed me, or shunned 
me.)

Someone has made me the 
target of rumors and/ or 
gossip.

During your time at DU, how often have you experienced the following unwanted behaviors while on campus, 
in areas adjacent to campus where members of the DU community tend to gather, or at events off-campus 
involving other members of the DU community?
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Table 10

N %

450 76%

76 13%

44 7%

19 3%

12 2%

74 12%

65 11%

DU graduate student

DU undergraduate student

Respondents who answered that they experienced unwanted behaviors "Very Often" , 
"Often" ,"Occasionally" , or "Rarely" , were asked: Who was responsible for the 
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Table 13

N % N %

408 92% 42 28%

15 3% 61 41%

16 4% 28 19%

7 2% 12 8%

10 2% 2 1%

45 10% 29 19%

43 10% 22 15%

Undergraduate Graduate/ Professional
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Campus Programs Attended 
 
Consistent with last year’s data, a majority of our students are not 
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Table 19

N % N %

215 24% 602 74%

239 26% 27 3%

93 10% 30 4%

27 3% 12 1%

236 26% 93 11%

214 24% 5 <1%

2 <1% 1 <1%

90 10% 18 2%

76 8% 113 14%

238 26% 8 <1%

76 8% 28 3%

33 4% 12 1%

17 2% 29 4%

136 15% 20 2%

116 13% 22 3%

315 35% 22 3%

13 1% 1 <1%

3 <1% 4 <1%
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Understanding of DU Policies, Procedures, and Resources 
 
This year’s responses represent a decline after the three years of consecutive increases of understanding of 
DU’s policies, procedures, and resources, with a significant increase in students who either “agree” or 
“strongly agree” with nearly every statement. The only question that saw no significant change in response 
was regarding the belief that an offender would retaliate against the person making the report. 

�x 56% report they understand DU’s formal procedures to address complaints of sexual assault 
(responding that they either “strongly agree” or “agree”).19  

�x 67% report if a friend or they were sexually assaulted, they know where to get help.20 
�x 54% report believing that DU takes reports of sexual assault seriously.21 
�x 58% report believing that DU would protect the safety and privacy of those reporting sexual 

assault.22 
�x Only 36% report believing that the alleged offender(s) or their associates will retaliate against the 

person making the report.23 
�x 57% report believing that DU would treat the person making the report fairly.24 
�x 47% report believing that DU would treat the alleged offender fairly.25  
�x 67% 
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Table 21

Please indicate your level of agreement or disagreement with the following statements:

N %

Strongly Disagree 99 6%

Disagree 358 20%

N either Agree nor Disagree 313 18%

Agree 672 38%

Strongly Agree 309 18%

Strongly Disagree 73 4%

Disagree 304 17%

N either Agree nor Disagree 207 12%

Agree 772 44%

Strongly Agree 394 23%

Strongly Disagree 83 5%

Disagree 140 8%

N either Agree nor Disagree 577 33%

Agree 564 32%

Strongly Agree 382 22%

Strongly Disagree 61 3%

Disagree 119 7%

N either Agree nor Disagree 542 31%

Agree 653 37%

Strongly Agree 373 21%

Strongly Disagree 70 4%

Disagree 207 12%

N either Agree nor Disagree 845 48%

Agree 471 27%

Strongly Agree 154 9%

Strongly Disagree 32 2%

Disagree 138 8%

N either Agree nor Disagree 591 34%

Agree 693 40%

Strongly Agree 291 17%

Strongly Disagree 87 5%

Disagree 149 9%

N either Agree nor Disagree 697 40%

Agree 590 34%

Strongly Agree 224 13%

Strongly Disagree 77 4%

Disagree 162 9%

N either Agree nor Disagree 336 19%

Agree 698 40%

Strongly Agree 474 27%

DU would treat the person 
making the report fairly.

DU would treat the alleged 
offender fairly.

DU Alerts, and subsequent 
memos regarding DU Alerts, 
provide me with information 
I need to stay safe.
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Table 22

Please indicate your level of agreement or disagreement with the following statements:

N % N %

Strongly Disagree 28 3% 71 8%

Disagree 158 17% 199 24%

N either Agree nor Disagree 132 15% 179 21%

Agree 399 44% 272 (6%)Tj
ET
Q
q
72.599 600.108 443.999 14.387 re
W n
BT
/TT2 1 Tf
8.9878 -0 0 8.9919 205.6191 604.9038 Tm
[(Ag)-44 (re)22.7 (e)]TJ
0.0445-n9878 -0 0 8.9919 205.6191 604.9038 Tm
[(Ag)-578 -0 0 8.9919 2o5

28 3% 71 8%
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Experience of Retaliation, Assault, or Violence 

Retaliation--or fear of retaliation--
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Table 28

N % N %

17 4% 7 5%

197 44% 52 40%

81 18% 20 15%

94 21% 25 19%

28 6% 6 5%

68 15% 25 19%

12 3% 3 2%

3 <1% 1 <1%

17 4% 12 9%

2 <1% 2 2%

3 <1% 8 6%

14 3% 3 2%

45 10% 7 5%

0 -- 0 --

62 14% 26 20%

20 4% 4 3%

5 1% 2 2%

13 3% 5 4%

7 2% 9 7%

0 -- 1 <1%

11 2% 13 10%

6 1% 1 <1%

2 <1% 1 <1%

0 -- 1 <1%

1 <1% 1 <1%

9 2% 0 --

15 3% 2 2%

25 6% 10 8%Other, please describe:

DU Center for Multicultural Excellence

Student Outreach and Support (Pioneers CARE)

Fraternity/ Sorority Advisor

Coach

DU Health and Counseling Center counseling department

DU Health and Counseling Center medical department

University Chaplain

DU Ombuds

Undergraduate

Respondents who answered "Yes"  to "have you or someone you know experienced sexual assault, 
domestic/ dating violence, or stalking since enrolling at DU?" were asked: If you or a friend experienced 
sexual assault, domestic/ dating violence, or stalking since enrolling at DU, where did you go for help? (Check 
all that apply.)

Denver Police Department

Denver Health SAN E Program

Porter Hospital SAN E Program

Graduate/ Professional

Academic Advisor

Faculty member

The Blue Bench

SafeHouse Denver

Rocky Mountain Victim Law Center

Health and Counseling Center Same-Day-Access 
appointment

N either my friends nor I have experienced any of these acts 
of violence since enrolling at DU.

I (or a friend) have experienced one or more of these acts, 
but did N OT seek help at any of the resources listed.

DU Campus Safety

DU Center for Advocacy, Prevention, and Empowerment 
(CAPE)

Fraternity and Sorority Life Sexual Assault Support Liaison

DU Health and Counseling Center Counselor-On-Call

Survivors Organizing for Liberation

DU Title IX Office (Office of Equal Opportunity)

DU Office of Student Conduct

RA (Resident Advisor)
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Demographics 
 

 
 

 
 

 

Table 29

What is your student level?

N %

989 52%

906 48%

5 <1%

1 <1%N o response

N on-degree seeking

Graduate/ Professional

Undergraduate
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Table 32

What is your sexual orientation?

N % N %

36 4% 32 4%

112 11% 81 9%

737 75% 674 74%

16 2% 27 3%

18 2% 20 2%

29 3% 19 2%

27 3% 16 2%

11 1% 25 3%

3 <1% 12 1%

Identity not listed, please specify

Questioning

Pansexual

Lesbian

Gay

Heterosexual

Bisexual

Asexual

N o response

Undergraduate Graduate/ Professional

Table 33

What is your race/ ethnicity? Please select all that apply.

N % N %

2 <1% 1 <1%

23 2% 17 2%

108 11% 84 9%

36 4% 53 6%

78 8% 81 9%

43 4% 48 5%

15 2% 16 2%

13 1% 3 <1%

789 80% 681 75%

24 2% 22 2%

Hispanic

Black or African American

Asian

American Indian

Identity not listed, please specify:

White

Middle Eastern

Latinx

N ative Hawaiian or Pacific Islander

Alaska N ative

Undergraduate Graduate/ Professional

Table 34

Do you have a disability and/ or learning difference?

N % N %

162 16% 125 14%

827 84% 781 86%

0 -- 0 --

Yes
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Table 35

Are you a veteran?

N % N %

8
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Proposed Action Items 
 
This Campus Perceptions Survey is a great step for helping the University of Denver gain a better 
understanding of what gender-based violence, harassment, and discrimination looks like on our campus and 
will help inform what steps we need to take in order to continue to make progress in the prevention and 
response to gender-based violence and harassment. Given a review of this data, we recommend the 
following for continuing to make important improvements in our campus climate and community 
environment:  

�x A majority of respondents indicated that they did not attend campus programs or events designed 
to educate on gender-based violence and healthy relationships. Among the reasons for not 


