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I. Background 
 
The University of Denver (University or DU) Office of Equal Opportunity & Title IX (EOIX) 
administered a comprehensive campus climate survey of undergraduate students, graduate 
students, faculty, staff, and administrators for the 2021-2022 academic year.  
  
The University contracted with the Higher Education Data Sharing Consortium (HEDS) to 
administer to students, and for the first time to faculty and staff, an anonymous online survey. 
The HEDS Sexual Assault Campus Climate Surveys asks students, faculty, staff, and 
administrators about their perceptions of the institution’s climate, how the institution responds 
to sexual assaults, and whether students, faculty, and staff have experienced unwanted sexual 
contact or sexual assault. In addition, the University included supplemental questions specific 
to DU to ascertain the participants’ knowledge about the availability of resources. The survey 
was available for five weeks, between March 28, 2022, and April 29, 2022. The 2022 data 
provided by HEDS can be found here: https://www.du.edu/ir/surveys/institutional/perceptions. 
 

II. Administration 
 
The online survey was sent to 4,873 employees, 5,603 undergraduate students, and 7,744 
graduate students utilizing DU student and employee email addresses. A reminder was sent out 
on multiple occasions and the survey was advertised on the University’s social media, electronic 
bulletin boards, and printed flyers. The overall completion response rate was 5.9%. 2001 Tw 0.53 0 Td
[5 
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Undergraduate 
Students 

5,603 320 5.7% 

Advanced Degree 
Students 

7,744 290 3.7% 

Faculty, Staff, and 
Administrators 

4,873 480 9.8% 

 
Table 2. Undergraduate Students 
 

Undergraduate Students Survey Respondents 
 

Class Year 
 
First Year/Freshman 
 

35% 

Sophomore 
 

25% 

Junior 
 

21% 

Senior 
 

18% 

Other 
 

1% 

Race/Ethnicity 
 
American Indian or Alaska Native 2% 

 
Asian 10% 

 
Black or African American 6% 

 
Native Hawaiian or other Pacific Islander 2% 

 
White 
 

90% 

Gender 
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Table 3. Advanced Degree Students 
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Table 4. Faculty, Staff, and Administrators 
 

Faculty and Staff Survey Respondents 
 

Primary Work 
 
Faculty 
 

35% 
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• 21% of women and 6% of men reported that they experienced unwanted verbal 
behaviors often or very often; 

• 8% of women and 4% of men reported that they experienced unwanted nonverbal 
behaviors often or very often; and 

• 11% of women and 2% of men reported that they experienced unwanted brief physical 
contact often or very often. 

 
Campus Climate 
 
The HEDS Sexual Assault Campus Climate Survey asked undergraduate student participants to 
agree or disagree about certain statements related to the University’s general climate. For 
example, the following statements were offered: 

• Faculty, staff, and administrators respect what students at the University of Denver 
think; 

• Faculty, staff, and administrators at the University of Denver are genuinely concerned 
about students’ welfare; and 

• Faculty, staff, and administrators on this campus treat students fairly. 
 
Undergraduate students provided the following views: 

• 75% of undergraduate student participants agreed or strongly agreed that they believe 
faculty, staff, and administrators respect what students think. 

• 73% of undergraduate student participants agreed or strongly agreed that they believe 
faculty, staff, and administrators are genuinely concerned about students’ welfare. 

• 62% of undergraduate student participants agreed or strongly agreed that they believe 
faculty, staff, and administrators treat students fairly. 

 
How Often Undergraduate Students Experience Sexual Assault 
 
Three hundred twenty (320) undergraduate students answered the question Since starting at 
the University of Denver, have you been sexually assaulted while you were (a) on campus; (b) off 
campus at an event or program connected with the University of Denver, including study abroad 
and internships; or (c) at a social activity or party near campus such as at an apartment, 
restaurant, or bar? 

• Of the 320 students who responded, 
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o When asked to describe one assault, those who experienced sexual assault 
provided the following information: 

 76% of women and 50% of men responded that the other person/people 
had consumed alcohol; 

 68% of women and 50% of men responded that they had consumed 
alcohol; 

 52% of women and 50% of men responded that the assault occurred 
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strongly agreed that Campus officials would take the report seriously. In addition, participants 
were asked to agree or disagree with the statement that campus officials would conduct a 
careful investigation in order to determine what happened, 46% of women and 66% of men 
agreed or strongly agreed. However, only 36% of women but 54% of men agreed or strongly 
agreed with the statement that campus officials would take action against the offender(s)4
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(a) on campus; (b) off campus at an event or program connected with the University of Denver, 
including internships, job shadowing, field placements, and prec
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or faculty member who told them they had experienced sexual violence 55% were very 
confident or confident that they could respond in accordance with the University’s procedures. 
 
Campus Training Efforts 
 
The survey asked faculty and staff about the University’s training efforts. 70% of participants 
responded that they were trained on how to report an incident of sexual violence and 50% 
responded that they were trained on the procedures for investigating incidents of sexual 
violence. The survey asked further questions of those participants who responded that they 
had received training. 36% of those who responded stated they remembered some of it, 39% 
responded that they remembered most of it
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who perpetrated sexual 
violence 
Interactions with staff, faculty, and administration 
 
Talked with a member of the 
faculty, staff, or 
administration about sexual 
violence that they 
experienced 

15% 85% 

Talked with a member of the 
faculty, staff, or 
administration about sexual 
violence that they were 
accused of or perpetrated 

6% 94% 

Witnessed a member of the 
faculty, staff, or 
administration experiencing 
sexual violence 

2% 98% 

Made a report to the Title IX 
Coordinator or other campus 
authorities about a member 
of the faculty, staff, or 
administration who 
experienced sexual violence 

4% 96% 

Made a report to the Title IX 
Coordinator or other campus 
authorities about a member 
of the faculty, staff, or 
administration who 
perpetrated sexual violence 
against another member of 
the campus community

4%
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Thrive Peer Educators 14% 2% 

Disability Services Program (DSP) 22% 9% 
Human Resources & Inclusive 
Communities and Shared Services  

4% 3% 

DU Sexual Violence website 13% 12% 

Office of Diversity Equity and 
Inclusion (ODEI) 

13% 20% 

Office of Inclusion & Equity 
Education  

9% 8% 

None of the above 8% 20% 
 
Table 7. Resources – Faculty and Staff Responses 
 

Office Faculty and Staff 
 

Which of these offices do you know enough about to contact or refer a student to, if 
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EOIX and other University offices will utilize the climate survey results and data to strengthen 
awareness of the University’s policies, procedures, and resources available to students, faculty, 
and staff who experience sexual violence.  
 
As the survey results indicate an opportunity to increase the confidence of faculty and staff in 
recognizing, reporting, and providing resources in their roles as responsible employees, EOIX 
will continue to strengthen the training and resources for employees. The University will 
continue to offer events and education on sexual assault awareness and prevention, bystander 
intervention, and other related topics.  
 
In Spring 2023, EOIX and the Center for Advocacy, Prevention, and Empowerment (CAPE) 
launched a Coordinated Campus Response Team (CCRT), bringing University stakeholders 
together on a monthly basis to collaborate and coordinate efforts around response, prevention, 
advocacy, and education related to sexual violence. The CCRT will continue those efforts and 
utilize the climate survey data in its work. 


