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Performance 
Management and Merit





Merit Prep

Appointed faculty and staff are eligible for merit 
based on their performance review. For an employee 
to be eligible for merit, they must have a hire 
date prior to or on April 1. Eligibility does not 
guarantee a merit award. Merit increases for those 
individuals hired July 1, 2022, to April 1, 2023, will be 
prorated for months employed. 

Who Is Eligible for Merit?



Development 
resources for 
managers and 
new employees

Please register new supervisors for upcoming 
Supervisory Core Competency Training.

Please remind all new employees to complete new 
hire training – if they have not done so. 
Communications will go out to the employee and 
their manager regarding completion.

Learning Programs 
available
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