


Agenda

• Welcome AAA
• Employee Discounts & Perks
• Flu Shots
• RTD MyRide
• Crimson Classic
• C+V Updates
• HRIC Strategic Plan & Calendar
• HRIC Website Updates
• Talent Acquisition & Development
• Legal Trends Updates Training





4For internal use only. 

�ƒAAA is offering a one-year basic membership to all DU employees this week.
�sOffer runs September 18 – September 22, 2023
�sCheck The Bridge newsletter from Tuesday, September 19 to see how you can sign up!

AAA MEMBERSHIP BENEFITS



Employee 
Discounts 
& Perks

DU Employee Discounts & 
Perks

• Beneplace Login
o Visit the website:
https://du.savings.workingadvantage.com

• Flu Shots Provided by Cigna & Life Health on 
campus at Community Commons

o September 25 & 26
o October 9 & 10

• Cigna MotivateMe
• RTD My Ride App: EcoPass





RTD 
MyRide
App



Employee 
Discounts 
& Perks

Links & Resources
Wellbeing Website
www.du.edu/human-resources/employee-wellbeing

Beneplace Website
https://du.savings.workingadvantage.com

Register for Flu Shots
https://signup.lifehealthevents.com/

Cigna MotivateMe
https://www.du.edu/human-resources/employee-wellbeing/cigna-
motivateme





2023 
Crimson 
Classic 5k 
Race & 1.5 



C+ V 
Updates

C+V is now a part of HRIC!

•



C+ V 
Meet the 
Team Emma Anderson 



HRIC 
Strategic 
Plan

Strategic Plan & HRIC Calendar

• Updates
• Website

• https://www.du.edu/human-
resources/strategic-plan

https://www.du.edu/human-resources/strategic-plan


HRIC 
Website 
Updates

New and Improved Website

• HRIC Website:
• www.du.edu/human-resources

• What’s changed & why
• Resources for employees
• What’s New in HRIC?



Talent 
Acquisition & 
Development

Performance Management 
Survey Results
• Response Rate
• Focus Groups
• Resources

Jobs@DU Hiring Process
• Non-standard contracts
• Limited Duration
• Advertising
• PageUp Welcome Letter



2023 Legal 
& Trends 
Update 
Training

As in the past, the Annual Legal and Trends Update is a 
mandatory training and is specially designed to meet the 
needs of community members who meet the following 
criteria:

• Complete annual reviews for benefited employees

• Hire or supervise employees (including non-benefited and work 
study positions)

• Have authority to request FTE or staff positions during the 
budget development process

• Have authority to decide how budget is spent to deliver 
programs or employee compensation

• -





Q&A
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